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This report examines the question of the future of work and technology through two issues. One
is how digitization can enhance the work life of low-income workers by addressing the specific
needs of these workers at their workspace and in their neighborhoods. Low-wage workers can
gain from the development of digitized apps and tools that address their needs. The high-end
worker is already a full and effective user of these technologies, and in the US, most digital
applications have been geared to the middle classes and high-end workers and households. Very
little has been developed to meet the needs for low-income workers, their families, and their
neighborhoods. This is a bad and sad state of affairs given the needs of these workers and families.
The data indicate that most of these workers and their families have access to digital apps, and
are willing to spend some money on acquiring apps. We also know that access to digital apps is
overwhelmingly through their phones-especially Android phones, rather than through email or
iPhones-which is another constraint that leaves many low-income potential users of digital apps
at a disadvantage. We need more innovations that meet the needs and constraints of low-wage
workers.!

Against this set of conditions, I focus on how digital innovations can address the needs of low-
wage workers, their families and their neighborhoods. I will discuss recently developed
applications geared towards low-income people and neighborhoods. But I will also examine
existing or planned applications aimed, whether knowingly or de facto, at professionals,
corporations, or scientists that could be adapted for use by low-income workers, families, and
neighborhoods.

'The major reasons why this matters are examined in the author's 2014 book Expulsions: Brutality and Complexity in the Global
Economy Cambridge, Mass: Harvard University Press/Belknap Book). An explanation of the asymmetries contained within the
development of digital tools emphasized in this essay can be found in the author's 2012) “Interactions of the Technical and the
Social: Digital Formations of the Powerful and the Powerless.” Information, Communication & Society.
http://www.tandfonline.com /doi/abs/10.1080/1369u8X.2012.667912#. VRrndWbx8zA
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A second major issue I address in this report concerns an emergent complication that increasingly
affects all workers. It derives from the use of semi-automated systems, which have seen
particularly sharp innovations in the world of work. Such systems can generate ambiguity about
responsibility when something goes wrong insofar as the worker still has a role in their
deployment. In the case of factory and delivery workers, the increase in the use of robotic tools
and machines can be devastating if something goes wrong since they probably don't have access
to specialized lawyering if the employer does not pay for it and is in most cases the accused party
anyhow. High-end workers also confront this given the sharp increase in the use of automated
computer transactions of important/high-value operations that generate a similar ambiguity
regarding responsibility for a mistake. But they are likely to have access to that specialized
lawyering. One helpful source for in-depth discussion of this ambiguity about responsibility (the
machine or tool versus the worker using it) can be found in a series of lawsuits: these provide
detailed information about how workers can easily be at the losing end of such lawsuits. But they
also make visible the ambiguities of the work process and the available laws in establishing who is
guilty when something goes wrong. I will briefly discuss some of these laws uits and related issues.

Transforming The Neighborhood Into A Social Back-Up
System

My argument and proposal regarding the low-wage labor market is that what would most enable
low-wage workers is the extension of digitization to the larger space within which these workers
operate: not only the workplace narrowly understood, but also, and very importantly, their
neighborhood. While this may sound a bit extreme, it is already a fact among high-end workers:
digitization has become a way of restructuring not only the workspace but also the living space of
these workers. It is inconceivable today that the high-end worker can or does simply leave it all
behind when closing the door of her office for the day—on those few days every week when s/he
might actually work in the office. We might say the correlation for the low-wage worker is that it
is a fiction that s/he can simply leave it all behind when s/he closes the door of her home and
goes to work.

Digitization can help transform the neighborhood into a social back-up system. The home and
the neighborhood have long been support spaces for the working class. Today, the workspace and
the neighborhood are underperforming when it comes to support, mostly due to changes in the
condition of low-wage workers. Digitization can help rebuild some strength in these spaces. For
instance, in case of trouble (a sick child of a parent who is at work, police violence, etc.) a digital
application on all neighborhood residents' phones can be a call for quick deployment of
neighbors, grandmothers, hair dressers, shop-keepers, and other somewhat stationary people.
This can also become a first step in a trajectory towards greater neighborhood integration and
expanded use of diverse digital capabilities.

Two key assumptions organize my analysis.

One is that the lack of digital apps that meet the needs of low-income workers and
neighborhoods is an added disadvantage for low-wage workers, their families and their
neighborhoods. For instance, it reduces their capacity to connect promptly the three of domains
of their lives (work, family, neighborhood) when needed. Low-wage workers have their phones,
but a telephone call is far more visible at the workplace (and likely to be seen as invasive by the
boss) than clicking on an app on their phones: it will do the work of communicating if the
neighborhood is part of a network. In contrast we know that high-end workers (especially if they
have small children) have video-links to stay connected to their homes and nannies.
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The second is that the sense of self worth of workers can be enhanced by recognition from a
larger social context, notably the neighborhood, and that this in turn has positive effects
regarding collective initiatives at the workplace and in the neighborhood. One feature that
matters is the possibility of mobilizing the neighborhoods as an active space that functions
beyond the workplace : a space of support in case of a health crisis with a child, for organizing a
union strike, for making (as in urban agriculture, craft work, etc.). The activated neighborhood
can enhance workers' sense of the worth of what they contribute to the neighborhood and to the
larger society. High-end workers have long been praised for their contributions to society. But
low-wage workers lack such recognition, so their community should generate it.

The Underutilization Of Digital Tools And Apps In Low-
Income Neighborhoods

I begin by focusing on the underutilization of digitization in the larger life-space of low-wage
workers: a subject that we must address but has thus far received little attention. In contrast
digitization at the workplace has been the subject of much research and attention for well over a
decade.?

I see this as a sharp contrast with the intense use of digitization in the work and life space of high-
end workers. To remind us of familiar numbers let me quote this 2014 article.3 These numbers
have probably further increased for high-end workers, but less so if at all for low-income workers.

“In total, 30 million Americans work from home at least once each week, which will increase
by 63% in the next five years. About 3 million Americans never go to an office and 54% are
happier working from home than in an office. Furthermore, 70% of employees work from
alternative locations (not just home) on a reqular basis.”

The key aspect that concerns me here is that this digital under-utilization constructs a radical
differentiation between work space and life-space (i.e. the neighborhood) for low-wage workers.
This is disabling and adds to the difficulties in their daily life at work and off work.+
Neighborhood is here used as a somewhat generic term to capture a fairly large local area with
reasonable transport and generally modest socio-economic standing of households.

The question then is what can we do with current technologies but are not doing because of
diverse reasons: lack of resources, lack of motivation, lack of interest in low-income households,
individuals and localities, and so on. Important to this report, and too often overlooked, is that
the types of digital applications that are being developed mostly do not address the needs/limited
resources of low-income workers, their households, and their neighborhoods.

This is an especially unacceptable situation because data from diverse sources shows that low-
income individuals in the US are users of digitized devices, most especially through mobile

> This is not a new subject when it comes to the domain of work, see e.g. Freeman 2002; Autor, et al. 1998; Ellison 2004; Fountain
2005; for early studies on the social side see e.g., Haythornthwaite and Weldman 2002; Ellison 2004.

3 http://www.forbes.com /sites/kenrapoza/2013/02/18 /one-in-five-am ericans-work-from -home-numbers-seen-rising -over-60/

4 Thus Richard Freeman finds that when the internet took offit helped workers seeking to mobilize support: (p.25) “This union is
able to survive even though the probability of getting a collective agreement from IBM in the US is minimal because the Web
offers it a low cost way to connect with IBM workers and the general public.”


http://www.forbes.com/sites/kenrapoza/2013/02/18/one-in-five-americans-work-from-home-numbers-seen-rising-over-60/
http://www.businessnewsdaily.com/3300-employees-work-home-office.html#sthash.HwdE2TV7.dpuf%20at:
http://www.forbes.com/sites/kenrapoza/2013/02/18/one-in-five-americans-work-from-home-numbers-seen-rising-over-60/
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telephones, and then particularly Android models. In one of their recent overviews, the Pew
Center found that 45% of households living with less than $30K per year and 39% of those living
on $30K -$50K use mobile phones as their primary way to access the internet. Email at home is
rare. In a larger investigation on digital technology use by women across the world that I prepared
for the United Nations Development Program, I found extensive use of mobile telephones by
modest-income and poor women in poor areas of Africa: the mobile phone is what allowed these
women to run their businesses, which were mostly diverse types of small-scale trading.

It is becoming increasingly clear that low-income households and low-income workers need
mobile-friendly products. The use of web solutions is at this time limited, in contrast to what is
the case for high-end workers both at the workplace and at home. The available evidence shows
that music and other entertainment apps are the most used by low-income individuals or
members of low-income households: these are standardized mass markets to which all consumers
are welcome, including low-income buyers. But most available apps and most of the new apps
coming online are geared to the middle classes, not to low-income individuals, households or
neighborhoods. For instance, there are long lists of apps for contacting or finding spas, high-end
restaurants, and a long list of other such pricey luxuries. But there are few if any apps that give
you information about a healthy food shop in a modest-to-poor income area in a city. In short,
what is absent is applications that address the needs of low-income individuals and households.

Useful Apps For Low-Income Workers And Neighborhoods

Several efforts are beginning to address some of these needs. Here are a few examples of mostly
recent applications geared to modest-to-low-income households and neighborhoods. Kinvolved is
an application for teachers and after school program leaders that makes it easy for them to
connect to parents in case of a student's lateness or absenteeism. In many of our schools in poor
neighborhoods lack or difficulty of communication between the school and a student's home has
allowed self-destructive conduct to worsen, damaging a student's chances for a job or acceptance
to college. This app is simple and straightforward: when a teacher, or a coach, or whoever is part
of the student's adult network at school, takes attendance or sees something of concern, the
family is immediately notified via text messages or email updates—whichever they prefer. The
low-income worker knows that if there is trouble s/he will be alerted.

Another app, developed by Propel, simplifies applying for government services, a notoriously
time-consuming process. Now there is the option of a simple mobile enrollment application. Yet
another such application is Neat Streak, which lets home cleaners communicate with clients in a
quick non-obtrusive way. There is also a money management app for mobiles which combines
cash and loans requests, again simplifying the lives of very low-income people who need to cash
their pay checks before pay-day, and can avoid the high interest rates charged by so called “pay-
day sharks.” But as yet there are few such applications of use to modest-income workers and
households, compared with what is available in the high-end consumer sector.

A very different type of app from the aforementioned, far more complex and encompassing is
Panoply (presented by Robert Morris): an online intervention that replaces typical therapy
involving a health professional with a crowd-sourced response to individuals with anxiety and
depression. What I find significant here is that it has the added effect of mobilizing a network of
people, which may be one step in a larger trajectory of support that can also become a local
neighborhood network. Panoply coordinates support from crowd workers and unpaid volunteers,
all of whom are trained on demand, as needed. Panoply incorporates recent advances in
crowdsourcing and human computation enabling timely feedback and quality vetting. “The
therapeutic approach behind this system is inspired by research from the fields of emotion
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regulation, cognitive neuroscience, and clinical psychology, and hinges primarily on the concept
of cognitive reappraisal.” Crowds are recruited to help users think more flexibly and objectively
about stressful events.

Another useful tool seeks to develop new ways of working together online (Aragon et al.). This is
something quite common among middle class users and in certain professional jobs, but far less
likely among low-income workers. And while it is not necessarily aimed at low-income workers
and families, it could be extremely useful to the latter. It can enable a sense of individual worth to
a network, and thereby solidarity and mobilization around issues of concern to low-income
neighborhoods, families, and workers. Again, it can feed into individual worth (“I matter to my
community”) and a sense of collective strength. I would also highlight here tools for sex workers,
enabling them to move online and gain strength through sharing information, and possibly
organizing (see, e.g., Melissa Gira Grant, The Red Light and the Cloud).

Then there are, of course, the fancier apps aimed at scientists or corporations, but these should
also become part of the tools (and experiences!) of low-income workers and neighborhoods. Here
is one that might well be great also for immigrants who have dear ones far away but need/want to
be part of their education broadly understood. For instance, take a Filipino mother who is
working as a nurse or a domestic worker here in the US, and has her children at home, a very
common fact. An MIT Media Lab project (The Communication Of The Future Is So Real You Can
Touch It) aims at going well beyond the currently remote communication options by mobilizing
one's sensorial response. Currently, remote communication (including that done in working
environments) is an elementary, and in that sense, incomplete experience. The app aims at
experiencing “...a faraway friend's footsteps walking alongside me as we share an afternoon stroll.
Different streams of interface broaden our meaning of a physical world," (Hiroshi Roshi) (see also
the installation Mirror Fugue).

An important long-distance option—though not as far away as the above example—is of course,
telemedicine, which for low-wage workers with constraints to their mobility given little home
support, can be a major help. Or it can be used to argue the mobility constraints of low-wage
workers, who may lack full time nannies, and may have elderly living at home, all of which
reduces their options of leaving home (Taly Sharon and Ariel Frank, Utilizing Multimedia
Technologies for Interactive Telesonography).

Apps That Can Strengthen The Collective Space

A second vector that I think should become part of the experience of low-wage workers is a sense
of their worth in a general societal sense. High-end workers often are praised for adding value to
our economies, for their intelligence and capacity to do complex work, and so on—recognitions,
by the way, that are not necessarily always warranted. Low-wage workers should also be
recognized as mattering for the larger social good. This has long been one of my research
questions. Every epoch and every sector contains its own answers to this question.

There are diverse ways in which the worth of these workers as individuals can become a sort of
collective gopod—meaningful to the workers themselves and to a larger community. One aspect
that has long interested me is how even the poorest communities or groups of workers add to the
public good and can experience themselves as adding to the public good.

The Netherlands provides a good example of such recognition of worth. Its health system is based
on the principle of universal care. It includes a neighborhood system as a key part of the medical
apparatus. When a patient can go back home but still needs care, the immediate neighborhood is


https://medium.com/@melissagira/the-red-light-and-the-cloud-9a936daaddb8
http://www.fastcodesign.com/3040689/the-touchable-future-of-communication
http://www.fastcodesign.com/3040689/the-touchable-future-of-communication
http://www.media.mit.edu/research/groups/1453/mirrorfugue
http://xenia.media.mit.edu/~taly/publications/riao00.pdf
http://xenia.media.mit.edu/~taly/publications/riao00.pdf
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promptly alerted and designated residents (who have time, and are not ill) organize themselves to
ensure 24-hour oversight: the patient will at all times be able to use a simple app to call on the
neighborhood care-givers, and the latter will also make regular visits. All these care givers, but
also the whole neighborhood, are recognized as being a sort of public actor contributing to the
public good.

Positive neighborhood effects are a long-standing aspiration. Much of that was eventually lost.
But it also always recurs. Thus fifteen years ago, Bailyn et al. (2001 pp. 47-48), once again
emphasized its importance. Let me quote at length:

“Communities have not been a large part of the thinking about work-family issues.
Employees are viewed as being either “at work” or “at home,” as if there were no larger
context of social relationships and institutions outside of the family to which households
and individuals belong. But it is the very “embeddedness”—or lack of embeddedness—of
families and individual family members in specific communities that may determine
whether employees can successfully negotiate the worlds of work and family. Similarly, it
may be the embeddedness, or lack of it, of businesses in the communities in which they are
located that determines their success in recruiting and retaining workers, and in selling
their services or products. Employers and members of their workforces must acknowledge
and contribute to the communities of which they are a part. The quality of community life is
important to the survival of both employers and employees, and communities need the
involvement of both to build and strengthen their capacity to offer livable environments for
all.”

This signals that the neighborhood can expand the knowledge space of one’s work life. Key
components of the neighborhood work space we can think of are, among others, the use of digital
technologies to work at home, to make what we now buy, to design for one’s use or for sale. And
it would make out of the neighborhood an interconnected space enabled by apps that are
designed with low-income neighborhoods in mind. The key image is that even modest
neighborhoods and modest-earning workers are immersed in spaces that collectivize specific
needs of neighborhood residents.

New Challenges That Call For Neighborhood Collective
Action

There are a range of trends that we can discern which signal a growing importance of the
neighborhood for work along with a high risk of bi-modal income distributions—high incomes
for some workers and low-incomes for others. Online work is an example. While a good share of
online work is high-level professional, much online work is at risk of becoming a zone for
exploiting workers. It is in my view a key focus to ensure low-wage workers have a productive
workplace and living space.

Much of the writing about this is uncritical, which I find problematic. It emphasizes the
advantages for employers and overlooks workers' low wages and lack of protections. For example,
in an overview of the growth of work online, Houlne and Maxwell (2013: ch 2) write:

“Professionals who want to thrive in this new environment have to think differently. The
online virtual-work market reached more than $1 billion in 2012 alone, and it’s predicted that
a massive one-third of the global workforce could be hired online by 2020. Some reports
argue that it could be as high as 50% of the global workforce.”
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In a blog article Elena Kvochko (2014) refers to data showing that:

“...employers are bullish on online freelancers. Nearly 85 percent of businesses that use
online jobs marketplaces say that hiring online gives them advantages over their
competition, and almost three-quarters report they intend to hire more online. By tapping
into online freelance pools, employers transcend geographical boundaries and bypass many
employment restrictions.”

The challenge is going to be to avoid a race to the bottom. The neighborhoods, or equivalent
spaces, need to become spaces where the fact that workers can work from home becomes a
positive both for the workers and for the neighborhoods. It will take a certain type of collective
action, with mutual support rather than falling into the horrors of competing for increasingly low
paid online work and therewith sowing mistrust in the neighborhood. The neighborhood should
function as a tool for collectivizing—in the same way that a large firm can become a ground for
collectivizing workers demands. For online workers, the neighborhood becomes the equivalent
space. But this can only happen if the neighborhood is a space for connecting, collaborating, and
mutually recognizing each other—in short a space where networking and collectivizing can
strengthen the neighborhood and hence the bargaining power of online workers. In their blog
article about the globalizing internet-based world of work, Waters and Kuchler (2014) get at this
possibility of workers collectivizing their struggle:

“The spread of mobile devices is forcing deeper changes, particularly in the way groups of
workers communicate and share information. The result has been a deeper challenge to
Microsoft’s grip on the software of working life.”

Who Is Responsible When A Digitized Process Goes
Wrong

The concern here is that low-income workers are likely to experience additional vulnerabilities if
there is a breakdown in a (partly) automated production process. Here I present a few cases that
illustrate a range of possible complications.

A first case (Edeh v. Equifax, U.S Court of Appeals, 8th Circuit) concerns the use of an automated
process to determine that a credit card balance had not been paid. The evidence outside the
automated system showed that the system had failed and was in error. But the sitting party (i.e.
the boss or supervisor) refused to deviate from the decisions produced by the automated system
process even when confronted with evidence outside of the automated process.

“In this action, Edeh contends that Equifax repeatedly failed to conduct a reasonable
reinvestigation into his consumer credit file that included an unpaid balance on his Capital
One credit card account (“the Account”). Despite Edeh's detailed, specific disputes which
were corroborated by supporting documentations, including paid-in-full letters from Capital
One, cancelled check, and Wells Fargo bank account statement, Equifax would not perform
a reasonable investigation and instead relied exclusively on its automated dispute process.”

The decision in this case supported the plaintiff against the automated sy stem.5 But it indicates in
a brutally simple way how far willfulness can be justified by invoking a technological capacity that
can easily be seen as superior to a “lowly” worker. The implications are worrisome, and we need

5 Samuel EDEH, Plaintiff-Appellant, v. EQUIFAX INFORMATION SERVICES LLC, Defendant-Appellee., 2013 WL 6158623
(C.A.8) Citing Safeco Ins. Co. of Am. v. Burr, 551 U.S. 47,127 S. Ct. 2201, 167 L. Ed. 2d 1045 (2007)
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digital apps that can engage this type of case at the workplace, where the evidence is often not
based on documentation by a third institution as in this case.

Here is another case where an automated system is given status over a person. Bank of America
made a series of automated calls (determined through an automated schedule-making process) to
a couple that had late payments on their mortgage. This case shows an interesting option: taking
the Bank to court for its harassment through robocalls. The couple was able to collect money for
damages after winning a harassment suit.® Again, low-income workers might not be able to take
Bank of America, and such, to court.

There is clearly a broad range of issues raised by this type of reliance on the digitizing of
bureaucratic tasks and accountability. Perry and Smith provide a useful overview on the legal
implications of automated decision-making.” Here is a quote that captures some of this:

“Is the concept of delegation appropriately used in this context at all? After all, unlike
human delegates, a computer programme can never truly be said to act independently of its
programmer or the relevant government agency? What if a computer process determines
some, but not all, of the elements of the administrative decision? Should the determination
of those elements be treated as the subject of separate decisions from those elements
determined by the human decision-maker?”

In her book on Accountability in a Computerized Society, Helen Nissenbaum, gives us a more
technical analysis into the same question. She addresses the issue of “many hands” which is
discussed in much of the literature about accountability as it relates to new technology. She
concludes that it is difficult to pinpoint one particular agent for responsibility when so many are
involved. Is the software engineer culpable? Is it the low-level employee who inputs data into the
digitized decision-making processor?

“This obscuring of accountability can come about in different ways. In some cases, it may be
the result of intentional planning, a conscious means applied by the leaders of an
organization to avoid responsibility for negative outcomes, or it may be an unintended
consequence of a hierarchical management in which individuals with the greatest decision-
making powers are only distantly related to the causal outcome of their decisions. Whatever
the reason, the upshot is that victims and those who represent them, are left without
knowing at whom to point a finger. It may not be clear even to the members of the collective
itselfwho is accountable. The problem of many hands is not unique to computing but
plagues other technologies, big business, government, and the military.”

Focusing on the interface design, Mary L. Cummings, argues that, indeed, digitized systems do
create a kind of moral buffer between the system operator and the results of the decision, so these
types of interfaces (especially where there is a greater chance for harm) should be assumed and
accounted for in the design of the decision-making software.

6 Couple Wins $1M Suit Against Major Bank for 'Outrageous' Robocall Harassment (ABC News)

7 For information and cases see
https://search.yahoo.com /yhs/search?p=iDecide%3A+the+legal+implications+of+automated +decision-
making+in+the+digital+era&ei=UTF-8&hspart=m ozilla&hsim p=yhs-oo1



http://abcnews.go.com/US/couple-wins-1m-suit-major-bank-outrageous-robocall/story?id=27542208
https://search.yahoo.com/yhs/search?p=iDecide%3A+the+legal+implications+of+automated+decision-making+in+the+digital+era&ei=UTF-8&hspart=mozilla&hsimp=yhs-001
https://search.yahoo.com/yhs/search?p=iDecide%3A+the+legal+implications+of+automated+decision-making+in+the+digital+era&ei=UTF-8&hspart=mozilla&hsimp=yhs-001
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Because of the diminishment of accountability that can result from interactions with computers
and automation, I find that some sort of compartmentalization should be inserted when
developing a human computer interface for any system that has the ability to harm people (such
as interfaces for weapons and medical interfaces). The aim is a "moral buffer,” a form of
distancing and compartmentalization which allows people to morally and ethically distance
themselves from their actions. The concept of moral buffering is related to but not the same as
Bandura's (2002) idea of moral disengagement where people disengage from moral self-censure in
order to engage in reprehensible conduct. A moral buffer adds an additional layer of ambiguity
and possible diminishment of accountability and responsibility through an artifact or process,
such as a computer interface or automated recommendations. Moral buffers can be the conduits
for moral disengagement, which is precisely the reason for the need to examine ethical issues in
interface design.

I conclude with a quote from Eric Marsden's Control and Accountability in Highly Automated
Systems, where he describes why accountability should possibly be diminished when digitized
decision-making processes are used:

“Automation of decision-making functions may reduce the operator’s awareness of the
system state and of changes to the environment. Humans tend to be less aware of changes
in environmental or system states when those changes are under the control of another
agent—whether that agent is automation or another human|...].”

Clearly, we are entering an era where many of these ambiguities will have to be addressed. The
risk is that the interests of corporations and other powerful actors shape the laws and the criteria
for accountability. Low-wage workers will have to find the spaces of collective action from which
they can hope to fight to protect their basic rights. There are others—the legislature, online
spaces. The space of the neighborhood is one of those spaces—it may provide the ground level for
neighborhoods to organize collectively online.


https://books.google.com/books?id=X0HnAgAAQBAJ&pg=PP7&lpg=PP7&dq=automation+and+human+accountability&source=bl&ots=VjopWvLW_U&sig=pe9OyxDtNmyhq8Pez-lpgS7wP_w&hl=en&sa=X&ei=zwfZVL6NAYe6ggSiroKACQ&ved=0CDoQ6AEwCQ#v=onepage&q=automation%20and%20human%20accountability&f=false
https://books.google.com/books?id=X0HnAgAAQBAJ&pg=PP7&lpg=PP7&dq=automation+and+human+accountability&source=bl&ots=VjopWvLW_U&sig=pe9OyxDtNmyhq8Pez-lpgS7wP_w&hl=en&sa=X&ei=zwfZVL6NAYe6ggSiroKACQ&ved=0CDoQ6AEwCQ#v=onepage&q=automation%20and%20human%20accountability&f=false

POSITION PAPER

Bibliography

Alstyne, M. V. & Erik Brynjolfsson. (1997). “Electronic Communities: Global Village or
Cyberbalkans?” MIT Sloan School. Cambridge, MA. Retrieved Feb 22, 2015.

(http://web.mit.edu/marshall/www/papers/CyberBalkans.pdf)

Anderson, Janna and Lee Rainie. (2014.) “Digital Life in 2025”. Pew Research Group.
Retrieved Feb 12, 2015. (http://www.pewinternet.org/2014/03/n/digital-life-in-2025/)

Aragon, Cecilia R., Sara S. Poon, Andrés Monroy-Hernandez, Diane Aragon. (2009). “A Tale of
Two Online Communities: fostering collaboration and creativity in scientists and
children.” ACM. New York.

Autor, D. H., L. F. Katz and A. B. Krueger. (1998). “Computing Inequality: Have Computers
changed the Labor Market?”, Quarterly Journal of Economics 113 (4), 169-1213.

Bailyn, Lotte, Robert Drago, & Thomas A. Kochan. (2001). “Integrating Work and Family Life.”
MIT, Sloan School of Management. Retrieved Feb 22, 2015.
(http://web.mit.edu/workplacecenter/docs/WorkFamily.pdf)

Baron, Naomi S., etal. (2005). “Tethered or Mobile? Use of Away Messages in Instant Messaging
by American College Students,” Mobile Communication: Re-Negotiation of the Social Sphere, 293
(Rich Ling & Per E. Pederson, eds.) 2005: Springer. London.

Baratz, Maya. (2015). “The Communication of the Future is So Real You Can Touch It.” Fast

Company, Co.Design. Retrieved Feb 22, 2015. (http://www.fastcodesign.com/304068q/the-

touchable-future-of-communication - 4)

Bederson, B.B. and Quinn, A.J. (2o11). “Web workers unite! addressing challenges of online
laborers.” Extended Abstracts CHI ‘1. ACM. New York.

Benkler, Yochai. (2006). The wealth of networks: How social production transforms markets and
freedom. Yale University Press. New Haven.

Brooks, Chad. (2012). “Most Employees Take the Office on the Road.” Business News
Daily. Retrieved Feb 22, 2015. (http://www.businessnewsdaily.com/3300-employees-work-home-
office.html#sthash. HwdE2TV7.dpuf%2o0at)

Bauer, Johannes M., & M. Latzer. (Eds). (2015). Handbook on the Economics of the Internet
(Forthcoming). Edward Elgar. Cheltenham and Northampton.

Brynnjolfsson, Erik, and McAfee, Andrew. 2014. The Second Machine Age: Work, Progress, and
Prosperity in a Time of Brilliant Technologies. W. W. Norton & Company. New York.

Castells, Manuel & Cardoso, Gustavo. (Eds). (2005). The Network Society: From Knowledge to
Policy. Johns Hopkins Center for Transatlantic Relations. Washington, DC.

Cerra, Allison, et al. (2012). Transforming Business: Big Data, Mobility, and Globalization.
John Wiley and Sons. Indianapolis, Indiana.

Cummings, Mary L. (2006). “Automation and Accountability in Decision Support System

10


http://web.mit.edu/marshall/www/papers/CyberBalkans.pdf
http://www.pewinternet.org/2014/03/11/digital-life-in-2025/
http://web.mit.edu/workplacecenter/docs/WorkFamily.pdf
http://www.fastcodesign.com/3040689/the-touchable-future-of-communication#4
http://www.fastcodesign.com/3040689/the-touchable-future-of-communication#4
http://www.businessnewsdaily.com/3300-employees-work-home-office.html#sthash.HwdE2TV7.dpuf%20at
http://www.businessnewsdaily.com/3300-employees-work-home-office.html#sthash.HwdE2TV7.dpuf%20at

POSITION PAPER

Interface Design.” Massachusetts Institute of Technology. Cambridge, MA.

Ditlea, Steve. (2001). “Tele-immersion: Tomorrow’s Teleconferencing,” Computer Graphics World.
University of North Carolina, Chapel Hill.
(http://www.cs.unc.edu/~stc/inthenews/pdf/CGW 2001 jan.pdf)

Duque, Ricardo B., et al. (2005). “Collaboration Paradox: Scientific Productivity, the Internet, and
Problems of Research in Developing Areas.” Social Studies of Science. Vol. 35. No. 5. Scientific
Collaboration, 755- 785. Sage. New York.

Ellison, Nicole B. (2004). Telework and Social Change: How Technology is Reshaping the
Boundaries between Home and Work. Praeger. Westport, Conn.

Erikson, Kai. (1986). “On Work and Alienation.” American Sociological Review. Vol. 51. February 1-
8. Washington, DC.

Freeman, Richard B. (2002). “The Labour Market in the New Information Economy.” Oxford
Review of Economic Policy. Vol. 18(3). 25, 288-305. Oxford University Press. Oxford.

Friedman, B., & Kahn, P. H. (1997). “Human Agency and Responsible Computing: Implications for
Computer System Design”. In B. Friedman (Ed.), Human Values and the Design of Computer
Technology, 221-235. Stanford: CSLI Publications.

Fountain, Christine. (2005). “Finding a Job in the Internet Age.” Social Forces Vol. 83(3). 1235-1262.
University of North Carolina Press. Chapel Hill, NC.

Graham, M. (2014). “Internet Geographies: Data Shadows and Digital Divisions of Labour. In
Society and the Internet: How Networks of Information and Communication are Changing our
Lives,” Graham, M. & W.H. Dutton. (Eds). 99-u6. Oxford University Press. Oxford, England.

Grant, Melissa Gira. (2013). “The Red Light and the Cloud: A history of the future of
sex work.” The Medium. Retrieved Feb 22, 2015. (https://medium.com/@melissagira/the-red-
light-and-the-cloud-gag36daaddb8)

Haythornthwaite, Caroline & Barry Weldman. (Eds). (2002). The Internet in Everyday Life.
Wiley-Blackwell. Malden, MA.

Heimerl, K., Gawalt, B., Chen, K., Parikh, T.S., & Hartmann, B. (2012). Communitysourcing:
Engaging Local Crowds to Perform Expert Work Via Physical Kiosks. Proc. CHI '12. ACM. Austin,

Texas. (https://bid.berkeley.edu/files/papers/heimerl-umati-chi2o012.pdf)

Hislop, Donald. (2015). Mobility and Technology in the Workplace. Routledge. London.

Horton, John H. (2010). “Online Labor Markets.” The 6th Workshop on Internet and Network
Economics (WINE). Stanford University. (http://dx.doi.org/10.2139/ss1.1689743)

Houlne, Tim & Terri Maxwell. (2013). The New World of Work: From the Cube to the Cloud.
Inspire on Purpose. Irving, Texas.

Ishil, Hiroshi & Xiao, Xiao. (2014). “MirrorFugue.” MIT Media Lab. Retrieved Feb 22, 2015.
(http://www.media.mit.edu/research/groups/1453/mirrorfugue)

11


http://www.cs.unc.edu/~stc/inthenews/pdf/CGW_2001_jan.pdf
https://medium.com/@melissagira/the-red-light-and-the-cloud-9a936daaddb8
https://medium.com/@melissagira/the-red-light-and-the-cloud-9a936daaddb8
https://bid.berkeley.edu/files/papers/heimerl-umati-chi2012.pdf
http://dx.doi.org/10.2139/ssrn.1689743
http://www.media.mit.edu/research/groups/1453/mirrorfugue

POSITION PAPER

Kaiser, U. (2000). “New Technologies and the Demand for Heterogeneous Labor: Firm-level
Evidence for the German Business-Related Service Sector,” Economics of Innovation and New
Technology Vol. 9(5). 465-486.

Kvochko, Elena. (2014). “The Online, Freelance, Globalizing World of Work.” Techonomy.
Retrieved Feb 22, 2015. (http://techonomy.com/2014/03/online-freelance-globalizing-world-

work/)

Lanier, Jaron. (2001). “Virtually There: Three-Dimensional Tele-Immersion May Eventually
Bring the World to Your Desk”, Scientific American, Vol. 68. Scientific American. New York.

Lanier, Jaron. (2013). Who owns the future? Simon & Schuster. New York.

Larson, David Allen. (2006). “Technology Mediated Dispute Resolution (TMDR): Opportunities
and Dangers.” University of Toledo Law Review. Vol. 38. 213-238. Law Review Staff of the
University of Toledo College of Law. Toledo, Ohio.

Latham, Robert and Saskia Sassen (eds) Digital Formations (Princeton University Press 2005)
Marsden, Eric. (Ed). (20m). “Control and accountability in highly automated systems.” Les

cahiers de la sécurité industrielle. Toulouse. Retrieved Feb 22, 2015. (http://www.icsi-
eu.org/docsi/documents/csinog-network2ou-accountability-1.pdf)

Malone, T.W. &R. J. Laubacher. (1998). “The dawn of the e-lance economy”. Harvard Business
Review. Vol. 76(5). 144 —152. Harvard Business Publishing. Cambridge, MA.

Mosier, K. L., & Skitka, L. J. (1996). “Human Decision Makers and Automated Decision Aids: Made
for Each Other?” In R. Parasuraman & M. Mouloua (Eds.), Automation and Human Performance:
Theory and Applications. 201-220. Lawrence Erlbaum Associates, Inc. Mahwah, New Jersey.

Morris, Robert, R. (2014). “Thesis Defense: Crowd Sourcing Mental Health and Emotional
Well-Being.” MIT Media Lab. Retrieved Feb 22, 2015.
(http://www.media.mit.edu/video/view/morris-2014-09-08)

Nissenbaum, Helen. (1996). “Accountability in a Computerized Society. Science and
Engineering Ethics,” Science and Engineering Ethics. Vol. 2. 25-42. Springer. Opragen
Publications. Guildford, England.

Pagallo, Ugo. (2013). “What Robots Want: Autonomous Machines, Codes, and New
Frontiers of Legal Responsibility.” In M. Hildebrandt & J. Gaakeer (Eds). Human Law and
Computer Law: Comparative Perspectives. Springer. Dordrecht.

Parasuraman, R. & Riley, V. (1997). "Humans and Automation: Use, Misuse, Disuse, Abuse."
Human Factors. Vol. 39(2). 230-253. Retrieved Feb 22, 2015.
(http://ezproxy.cul.columbia.edu/login?url=http://search.proquest.com/docview/216444294%acco
untid=10226)

Perry, Melissa & Alexander Smith. (2014). iDecide: the Legal Implications of Automated
Decision-making. Federal Court of Australia. University of Cambridge, Cambridge Centre for
Public Law Conference 2014. Cambridge, England.

12


http://techonomy.com/2014/03/online-freelance-globalizing-world-work/
http://techonomy.com/2014/03/online-freelance-globalizing-world-work/
http://www.icsi-eu.org/docsi/documents/csi1109-network2011-accountability-1.pdf
http://www.icsi-eu.org/docsi/documents/csi1109-network2011-accountability-1.pdf
http://www.media.mit.edu/video/view/morris-2014-09-08
http://ezproxy.cul.columbia.edu/login?url=http://search.proquest.com/docview/216444294?accountid=10226
http://ezproxy.cul.columbia.edu/login?url=http://search.proquest.com/docview/216444294?accountid=10226

POSITION PAPER

Rapoza, Kenneth. (2013). “One in five Americans work from home. Numbers seen rising.” Forbes.
Retrieved Feb 22, 2015. (http://www.forbes.com/sites/kenrapoza/2013/02/18/one-in-five-

americans-work-from-home-numbers-seen-rising-over-60/)

Ross, Brian, Stephanie Zimmermann, & Randy Kreider. (2014). “Couple Wins $1M Suit Against
Major Bank for ‘Outrageous’ Robocall Harassment.” ABC News. Retrieved Feb 22, 2015.
(http://abcnews.go.com/US/couple-wins-im-suit-major-bank-outrageous-
robocall/story?id=27542208)

Sassen, Saskia. 2014. Expulsions: Brutality and Complexity in the Global Economy Cambridge,
Mass: Harvard University Press/Belknap Book.

Sassen, Saskia (2012) “Interactions of the Technical and the Social: Digital Formations of the
Powerful and the Powerless.” Information, Communication & Society.
(http://www.tandfonline.com/doi/abs/10.1080/136 0u18X.2012.667912#. VRindWbx8zA )

Simmers, Claire A. & Murugan Anandarajan. (2001). User Satisfaction in the Internet-Anchored
Workplace: An Exploratory Study. JITTA: Journal of Information Technology Theory and

Application. Vol. 3, No. 5. (http://aisel.aisnet.org/jitta/vol3/iss5/5)

Sharon, Taly & Ariel J. Frank. (2000). “Utilizing Multimedia Technologies for Interactive
Telesonography.” Department of Mathematics and Computer Science, Bar-Ilan University.
Retrieved Feb 22, 2015. (http://xenia.media.mit.edu/~taly/publications/riacoo.

Skitka, L. J., K. L. Mosier, & M. D. Burdick. (1999). "Does automation bias decision-making?"
International Journal of Human-Computer Studies. Vol. 51(5). 991-1006. Science Direct, Elsevier.
(http://www.sciencedirect.com/science/article/pii/S1071581099902525)

Schawbel, Dan. (2014). “Work Life Integration: The New Norm.” Forbes. Retrieved Feb 22, 2015.
(http://www.forbes.com/sites/danschawbel/2014/01/21/work-life-integration-the-new-norm/)

Schwartz, Ariel. (201). “Konbit’s Skill-Indexing Platform for Earthquake Recovery Workers
Launches in Haiti.” Fast Company. Retrieved Feb 22, 2014.
(http://www.fastcompany.com/1714854/konbits-skill-indexing-platform-earthquake-recovery-
workers-launches-haiti)

Takeuchi, Yuichiro. (2014). “Towards Habitable Bits: Digitizing the Built Environment.” ACM
International Conference on Interactive Tabletops and Surfaces. 209-218. ACM. New York.

United States Court of Appeals, 8th Circuit. (2013). Samuel Edeh, Plaintiff-Appellant, v. Equifax
Information Services LLC, Defendant-Appellee. 2013. WL 6158623 (C.A.8). St. Louis, MO.

United States Department of Labor. (1999). Futurework—Trends and Challenges for Work in the
21st Century. U.S. Department of Labor. Washington, DC.

Waters, Richard & Hannah Kuchler. (2014). “Technology Groups in a War to Dominate the
World of Work.” The Financial Times. Retrieved Feb 22, 2015.

Van de Ven, A.H., Delbecq, A.L., & Koenig Jr, R. (1976). “Determinants of coordination modes
within organizations.” American sociological review. Vol. 41(2). 322-338. Retrieved Feb 22, 2015.

13


http://www.forbes.com/sites/kenrapoza/2013/02/18/one-in-five-americans-work-from-home-numbers-seen-rising-over-60/
http://www.forbes.com/sites/kenrapoza/2013/02/18/one-in-five-americans-work-from-home-numbers-seen-rising-over-60/
http://abcnews.go.com/US/couple-wins-1m-suit-major-bank-outrageous-robocall/story?id=27542208
http://abcnews.go.com/US/couple-wins-1m-suit-major-bank-outrageous-robocall/story?id=27542208
http://www.tandfonline.com/doi/abs/10.1080/1369118X.2012.667912#.VRrndWbx8zA
http://aisel.aisnet.org/jitta/vol3/iss5/5
http://xenia.media.mit.edu/~taly/publications/riao00.pdf
http://www.sciencedirect.com/science/article/pii/S1071581999902525
http://www.forbes.com/sites/danschawbel/2014/01/21/work-life-integration-the-new-norm/
http://www.fastcompany.com/1714854/konbits-skill-indexing-platform-earthquake-recovery-workers-launches-haiti
http://www.fastcompany.com/1714854/konbits-skill-indexing-platform-earthquake-recovery-workers-launches-haiti

POSITION PAPER

(http://www.jstor.org/stable/2094477)

Zittrain, Jonathan. (2008). “Ubiquitous human computing.” Philosophical Transactions of the
Royal Society. Vol. 366(1881). 3813-3821. The Royal Society. Retrieved Feb 22, 2015.
(http://www.jstor.org/stable/25197366)

Zittrain, Jonathan. (2012). “Human Computing’s Oppenheimer Question.” Proceedings of
Collective Intelligence. Harvard. Cambridge, MA.

14


http://www.jstor.org/stable/2094477
http://www.jstor.org/stable/25197366

POSITION PAPER

Acknowledgments

This position paper was produced as a part of the Future of Work Project, an inquiry supported by
the Open Society Foundations that is bringing together a cross-disciplinary and diverse group of
thinkers to address some of the biggest questions about how work is transforming, and what
working will look like 2030 years from now. The project is exploring how the transformation of
work, jobs, and income will affect the most vulnerable communities, and what can be done to
alter the course of events for the better.

The views and opinions expressed in this position paper are solely those of the author(s). These
views and opinions do not necessarily represent those of the Open Society Foundations.

15


http://osf.to/futureofwork

